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I. Ethical and professional aspects

1/40. Research freedom

Researchershould focus their research for the good of mankind and for expanding the frontiers of scientific knowledge, while ehpfliegdom of thought and expression,
and the freedom to identify methods by which problems are solved, according to recognised! gtrinciples and practices. Researchers should, however, recognise the lim
to this freedom that could arise as a result of particular research circumstances (including supervision/guidance/manawyempentdtional constraints, e.g. for budgey or
infrastructural reasons or, especially in the industrial sector, for reasons of intellectual property protection. Sudiofimghould not, however, contravene recognised ethical
principles and practices, to which researchers have to adhere.

Rekvant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

When/Who

M Act on the Polish d&ademy of Sciencg

Existing Institutional rules

(PAS)

M Code of Ethics for Researchers,
approved by PAS

i Statutes of IPPT PAN

Existing Institutional practices:

Researchers employed at IPPT PAN understand very well the principle of re
freedom and enjoy it. In their work they follow the research strateggaions se
by the Scientific Council.

The Council is composed in its majority of representatives of researchers at
various career stages and it is responsible for ensuring high quality of resear|
conducted at the Institute while the deputy directorrfeiesearch is in charge of
coordination and supervision of it.

The Council regularly (annually) evaluates the quality of research performan
scientists at the Institute.

The research programmes developed by the Council are shaped to ensure f
on key challenges in areas, represented by the Institute, in particular mechar
physics, computer science, materials engineering, biomedicine and biomedic
applications.

\Within the frames of research programmes IPPT PAN researchers enjoy free
to condud research they believe is important for the development of science
the society. It is reflected in the general bottemp approach to applying for

None,

except theW | & | NRBaysiBog
actionslisted at the bottom of
the Gap Analysis talde
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://www.ippt.pan.pl/attachments/Statut2011.pdf

funded from statutory fund coming from the national budget. The final selecti
of research tasks specified in the application is made on the institutional leve
Such system combining flexibility with structured approach works very well a
contributes to building mutual trust ahjoint responsibility.

Researchers are also generally aware of IPR regulations, in particular those
FR2LIISR o6& (KS LyaidAaddziSQa YrylF3asSy
law. The current regulation on intellectual property management and
commercialisation principles was adopted by the Scientific Council in April 20

Staff can get support from a dedicated internal departmetfte Centre for
Commercialization of Research Results and Technology Trais§ér i K S
structure which preides a tailormade advice and services aimed at
commercialisation and technology transfer. The Centre undertakes its own
initiatives with the aim to improve cooperation between IPPT PAN and indus
including dedicated matcimaking events and establishmieof dedicated legal
forms (for example a spioff) facilitating such cooperation.

urvey results:
Thesurveyconducted among the IPPT PAN stafiifirmed the importance of the research freedom principle and the gene

satisfaction with the level of its implementation at the Institute.

However, the level of awareness of implementation of the prindipleexpectedly lonamong the survey respondents (the
perce/ G+ S 27T Wy 2LIL3 LAAG Aozt yieaxingliylymindhe MNgular distribution of information and permanent
availability of it on the internal network. Hentiee complementaryW | ¢ | NBIY & & & Y 3@ requibeiios|Btgdzat the
bottom of the Gap Analysis talde

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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RESEARCH FREEDOM/

TO WHAT EXTENT DO YOU AGREE WITH THE C&C STATEMENT?

HENo opinion/non-applicable
[ strongly disagree

[ disagree

B neither agree, nor disagree
W agree

W strongly agree

No opinion/non-

applicable
13%

| strongly
disagree 1%

| strongly agree
25%

| agree 56%

| disagree
0%

| neither agree, nor
disagree
5%

Fig. 1 Research freedom/To what extent do you agree with the C&C statement?




WNo opinion/non-applicable

BENew to the Institute (unknown)

Bt is known but still out of formal
regulation

BIDead record but exists in formal
regulations

limplemented but executed irregularly

WFully implemented and respected

RESEARCH FREEDOM/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C
RECOMMENDATION IN IFTR PAS?

executed irregularly

Fully implemented and
respected
33%

No opinion/non-
applicable
44%

rllEmEE L New to the Institute

o (unknown)
0

2%

It is known but still out
of formal regulation
3%

Fig.2 Research freedom/I

n your opinion, whatthe level of implementation of the above C&C
recommendation inPPT PAN

2/40. Ethical principles

Researchers should adhere to the recognised ethical practices and fundamental ethical principles appropriate to thizie@seipivell as to bical standards as documented
the different national, sectoral or institutional Codes of Ethics.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

1 Act on the Polish Academy of Scien

(PAS)

9 Act on the Principles of Financing

Ethical rules and practices are well established in IPPT PAN. Relevant natior
legislation asvell as lower level legal framework are in place and followed. Th

key law binding tdPPT PAN (Act on the Principles of Financing Science, Act

None,
except theWl & | NBIY 3 F
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20140001620

Science
M Code of Ethics for Researchers,
approved by PAS

Polish Academy of Sciences) includes relevant provisions regarding the oblig
to adhere to ethical rles and standards and consequences of not doing so. T
Institute follows the Code of Ethics, preparedthg PAS Committee on Ethics in
Scienceand adopted by PAS in 2012. The Code of Ethics is based on the prin
laid down in theEuropean Code of Caluct for Research Integrity

According to Act on PAS, the Committee on Ethics in Science delivers opinid
cases of violation of ethical standards and mqan its own initiativeg proceed
such cases to relevant disciplinary committees. The Commitakso in charge o
dissemination of research integrity standards.

The Committee on Ethics in Science exists since 1993. Members of the Com
are selected by the General Assembly of PAS.

The Scientific Council and the management of IPPT PAN supgpiepidate
practical implementation of the rules in order to ensure that they are fully obe
Procedures in cases of breaching ethical standards are foreseen at IPPT PA
including disciplinary measures. Such cases are dealt with by a nominated

Disciplirary Official at the Institute and/or by the Disciplinary Committee of thq
Scientific Council.

actionslisted at the bottom of
the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN staiffrmed the importance of the ethical principles rule and the general
satisfaction with the level of its implementation at the Institute.

However, the level of awareness of implementation of the principle is not sufficient among the survey respondents (th
LISNOSyGF3aS 2+ WA QLD YRSy KF 28 NEID &Y S y 4N NBE AW3 NB)IS 24
listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions agiedjirestionnaire.

-—)
=
—_

PAN



http://isap.sejm.gov.pl/DetailsServlet?id=WDU20140001620
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf

ETHICAL PRINCIPLES/ TO WHAT EXTENT DO YOU AGREE WITH THE C&CSTATEMENT?

No opinion/non-
applicable
11%

BNo opinion/non- | strongly agree | strongly disagree

applicable 34% 2%
B! strongly disagree
| disagree
B! disagree 0%

B! neither agree, nor
disagree

W agree

W strongly agree | agree

50%

Fig.3. Ethical principles/ To what extent do you agree with the C&C statement?

ETHICAL PRINCIPLES/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C

New to the Institute
RECOMMENDATION IN IFTR PAS?

(unknown)
1%

No opinion/non-
applicable
36%

It is known but still
out of formal
regulation
3%

BEINo opinion/non-applicable

EINew to the Institute (unknown)

Bit is known but still out of formal
regulation

[JDead record but exists in formal

Fully implemented and
regulations

respected
38% Implemented but
executed irregularly

17%

limplemented but executed irregularly

BFully implemented and respected




Fig. 4 Ethical principles/In your opinion, what is the level of implementation of the above C&C
recommendation inPPT PAN

3/40. Professional rgzonsibility

Researchers should make every effort to ensure that their research is relevant to society and does not duplicate resaaustyprarried out elsewhere. They must avoid
plagiarism of any kind and abide by the principle of intellectual prigpend joint data ownership in the case of research carried out in collaboration with a supervisor(s) an
other researchers. The need to validate new observations by showing that experiments are reproducible should not beddtagppégiarism, pxided that the data to be

confirmed are explicitly quoted. Researchers should ensure, if any aspect of their work is delegated, that the person itdsudelegated has the competence to carry it out,

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required When/Who
impeding the inplementation of this
principle)
1 Act on the Polish Academy of ScierEXxisting Institutional rules: None,
(PAS) w  Scientific Council resolution on the regulation on IP management an( . S G
T Code of Ethics for Researchers, rules of commercialisatioof research results at IPPT PAN exceptthet 5 | NI 3 &

actionslisted at the botom of

approved by PAS :
the Gap Analysis tables

" Law on Academic Degrees and Titlg,isting Institutional practices:

and Degrees and Title inthe Arts e w & | JNR Yy OA LK & 2F LINPFS&aA2YyEE NBAL]
activities. Relevant national legal framework, includimg Code of Ethics, adoptg
by PAS in 2012, andstitutional regulations provide solid basis to ensuring full
compliance with the rule.

Researchers at IPPT PAN are well aware and very careful about the principlg
Scientific Council as well as the management of the Institute pay and draw r¢
attention to respecting the rule.

Access provided to databases of publications and patents facilitates complia
with the principle.

Every scientific work is verified regarding plagiarism. In case of plagiarism, lg
procedures are initiated (including ceellation of the process of awarding
scientific degree or title).

According to the regulations, cases of serious violation of existing rules are s
to relevant measures with involvement Bisciplinary Appointed Official at IPPT
PAN.
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20160000882%20
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20160000882%20
http://www.ippt.pan.pl/dokumenty-w-szczegoly.html?iwd=223&sha=1
http://www.ippt.pan.pl/dokumenty-w-szczegoly.html?iwd=223&sha=1

terms of plagiarism.

grant agreements.

On both nationaknd institutional levels reviewers are obliged to examine wor

Relevant provisions regarding the principle, in particular IPR, ar@dthessed in

Survey results:

The survey conducted among the IPPT PAN staffirmedthe importance of the professional responsibility principle and
general satisfaction with the level of its implementation at the Institute.

However, the level of awareness of implementation of the principle is not sufficient among the survey respondents (thg
LISNOSy G 3asS 2+ WA QLBY3IQ@YKYWR2FSNEO =
permanent availability ofitonk S Ay G SNY I €
listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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PROFESSIONAL RESPONSIBILITY/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

| strongly agree
37%

B No opinion/non-
applicable
B strongly disagree

[ disagree
B neither agree, nor
disagree

W agree

[ strongly agree

No opinion/non-
applicable
8%

| strongly disagree
1%

| disagree
1%

Fig5 Professional responsibility/To what extent do you agree with the C&C statement?
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PROFESSIONAL RESPONSIBILITY/IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

No opinion/non-
applicable
30%

Fully implemented and
respected
37%

@No opinion/non-applicable

New to the Institute
(unknown)
2%

ENew to the Institute (unknown)

[t is known but still out of formal regulation
EDead record but exists in formal regulations
lmplemented but executed irregularly
It is known but still
out of formal
regulation
6%

[Fully implemented and respected

Implemented but
executed irregularly
21%

Fig.6. Professional responsibility/In your opinion, what is the level of implementation of the above C&C
recommendation inPPT PAR

4/40. Professional attitude

Researchrs should be familiar with the strategic goals governing their research environment and funding mechanisms, and shallldessssary approvals before starting
their research or accessing the resources provided. They should inform their employeéles;sfon supervisor when their research project is delayed, redefined or completed
give notice if it is to be terminated earlier or suspended for whatever reason.

Relevant legislation (permitting or Existng Institutional rules and/or practices Actions required \When/Who

impeding the implementation of this

principle)

1 Acton the Principles of Financing Lt t ¢ t! bQ NB&ASFNOKSNAE F NB TFIificA £ A I NJNone,

Science environment and general principles of funding mechanisms. They are obligeq 3 I
have necessary approvals before starting their research work. exgept t.h ePl g I NI 3
actionslisted at the bottom of

Researchers are fully supported and friendly monitored in meeting formal an¢the Gap Analysis tables
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20140001620
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20140001620

legal requirements regarding theiesearch work by dedicated institutional unitg
mainly Project Management and Research Coordination Office. The Office is
charge of supervising timely implementation of projects throughout their fund
period.

Researchers are obliged to inforimeir supervisors (direct supervisors and/or
heads of research departments) as well as grant funding institutions in cases
delays, amendments or other challenges in timely and successful implement
of their research projects (contractual obligationghe requirements described
above apply to all projects conducted at IPPT PAN, regardless their source g
funding. For example: statutory (public) funds are granted based on the
application made by an employer (IPPT PAN).

All scientists are obliged to wioon research tasks listed in the application und
the control of their supervisors and employer. Any change in the status of
implementation of the project must be reported to the supervisor.

Public Institutions (such agational Science Centre, Natior2éntre for Research
and Development and others) are obliged to inform about their principles of

funding. They regularly organise information days and seminars to disseming
knowledge on funding opportunities they offer. Some of them organise trainir
on application, evaluation of proposals and implementation of projects rules 3
procedures. IPPT PAN staff regularly participates in such events.

Survey results

The survey conducted among the IPPT PAN ataifirmedthe importance of the professional attitude principle and the
general satisfaction with the level of its implementation at the Institute.

However, the level of awareness of implementation of thegiple isnot sufficientamong the survey respondents (the
2 F WA QLB Y3 @ ViKW 24§ S dehaiakavailadilitpifgrBatidnyHencd tifeR
O2YLX SYSYy (I NBI Wawy NS YISQ&EA 2y a | NS miihg Gap Nialpsis ktalilesf A & 0 SR

LISNOSy il 38

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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PROFESSIONAL ATTITUDE/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

| strongly agree
27% No opinion/non-
applicable

Wl No opinion/non- 11%

applicable
B! strongly disagree
| strongly disagree
B! disagree 1%
| agree
B neither agree, nor 54%
disagree
| disagree
W agree 1%
| strongly agree
a gly ag neither agree, nor
disagree
E/Z

Fig.7. Professional attitude/To what extent do you agree with the C&C statement?

PROFESSIONAL ATTITUDE/IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
1%

No opinion/non-
applicable

32%
WlNo opinion/non-applicable .

It is known but still out of
formal regulation

New to the Institute (unknown
-] ( ) 4%

Bt is known but still out of formal
regulation

Dead record but exists in
formal regulations

Fully implemented and
respected
40%

BIDead record but exists in formal
regulations

limplemented but executed irregularly

[lFully implemented and respected Implemented but

executed irregularly
18%

12



Fig.8. Professional attitude/lryour opinion, what is the level of implementation of the above C&C

recommendation inPPT PARN

5/40. Cortractual and legal obligations

Researchers at all levels must be familiar with the national, sectoral or institutional regulations governiimg taaid/or working conditions. This includes Intellectual Propert)
Rights regulations, and the requirements and conditions of any sponsor or funders, independently of the nature of thadat.ceetearchers should adhere to such regulatio
by deliveringhe required results (e.g. thesis, publications, patents, reports, new products development, etc.) as set out in the tecmisditions of the contract or equivalent

document.

Relevant legislation (permitting or impedi
the implementation of this pridiple)

Existing Institutional rules and/or practices

Actions required

\When/Who

M Act on the Polish Academy of Scien

Existing Institutional rules:

(PAS)

i Statutes of IPPT PAN
9 Scientific Council resolution on the reqgulation on IP_ management and ry

comnercialisation of research results at IPPT PAN

Existing Institutional practices:

Researchers at IPPT PAN are aware of general national and sectoral frame
regulating training and working conditions.

Institutional regulations are made available to tsiaff of the Institute
immediately after their adoption and relevant units are in charge of monitorin
and ensuring that they are applied.

Requirements and conditions imposed by funders are known to members of
PAN staff involved in a project implentation, in particular to project manager
TheProject Management and Research Coordination Office is involved in
monitoring of proper fulfilment of the requirements.

Intellectual Property Rights regulatiorgist on both national and institutional
levelsand are respected and implemented by the staff of the Institute. The
currently binding internal regulation was adopted in April 2015. Researchers
always get additional support from the institutional Centre for Commercializg
of Research Results ai@échnology Transfer.

None,

excepttheW | & I NIBIY & 3
actionslisted at the bottom of
the GapAnalysis tables
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
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An employment contract defines a given scientific position, its place in the IH
PAN organisational structure and other requirements, including working
conditions specific for the position.

All internal regulations are availableoi8 Lt t ¢ t! bQa 6S0o
internal and other legislation acts are posted via internal network.

Researchers employed in any scientific department have concrete research
which should bring results confirmed by deliverables (preferably puldics}i
Lack of publications or other deliverables (e.g. patent application,
commercialisation) has a negative impact on the result of annual evaluation
research achievements.

Survey results:

bottom of the Gap Analysis tables.

The survey conducted among the IPPT PAN ataifirmed the importance of the contractual and legal obligations princip
and the high level of satisfaction with the degree of its implementation at the Institute.

However the level of awareness of implementation of the principle is not sufficient among the survey respondents (thg
LISNOSy Gl 38 2 FF WyeA QLB @ yIky2FSNROS 6SFENAY3I Ay YAYR i
availability ontheinterne Y SG 62 NJ @ | Sy O0S (i KS -NI2AYALAf ySIVCE yI-GQ (NB2 YU&EF 41 | NS

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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CONTRACTUAL AND LEGAL OBLIGATIONS/
TO WHAT EXTENT DO YOU AGREE WITH THE C&CSTATEMENT?

| strongly agree
25%

Wl No opinion/non-
applicable
B! strongly disagree

No opinion/non-
applicable
10%

B! disagree | agree

52%

B! neither agree, nor -
| strongly disagree

disagree
0
W agree 1%
[ strongly agree | disagree
0%

Fig.9. Contractuhand legal obligations/To what extent do you agree with the C&C statement?
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Bl No opinion/non-applicable
B New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

l/mplemented but executed
irregularly

WFully implemented and respected

CONTRACTUAL AND LEGAL OBLIGATIONS/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE
C&C RECOMMENDATION IN IFTR PAS?

No opinion/non-
applicable
32%

New to the Institute
(unknown)

2%

Fully implemented and
respected
40%

t is known but still out
of formal regulation

Implemented but
executed irregularly
20%

Fig.10. Contractual and legal obligations/In your opinion, what is the level of implementation of the above C&C

recommendation inPPT PAR

6/40. Accountability

Researcheraeed to be aware that they are accountable towards their employers, funders or other related public or private bodiesaasavethore ethical grounds, towards
society as a whole. In particular, researchers funded by public funds are also accountdbéedfficient use of taxpayers' money. Consequently, they should adhere to the
principles of sound, transparent and efficient financial management and cooperate with any authorised audits of theihregleetiter undertaken by their employers/funders
or by ethics committees. Methods of collection and analysis, the outputs and, where applicable, details of the data shpelutodanternal and external scrutiny, whenever

necessary and as requested by the appropriate authorities.

Relevant legislatio(permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

I Labour Code

I Act on the Polish Academy of
Sciences (PAS)

1 Act on the Principles of Financing

The accountability principle is well rooted in existing national legislation whic

binding tolPPT PAN, in particular in the Act on the Polish Academy of Scieng

Also contracts for public funding of research projects which are signed or
countersigned by the grantees clearly refer to the principle. Thus research st

None,

except theWl & | NBIY 3 F
actionslisted at the bottom of
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU19740240141+2016%2401%2402&min=1
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20140001620

Science IPPT PAN is aware of thebligations towards employers, funders and other
f Code of Ethics for Researchers, NSt S@IF yi 02RASad® ¢KS LyadAaddzisSQa |
approved by PAS timely fulfilment of the obligations as well as in efficient financial managemen
funds.

Reports on public funds managbs the Institute are prepared for the Ministry g
Science and Higher Education and for the Central Statistical Office. Scientist
informed what kind of reports or statistics must be prepared and what kind of
information must be provided to prepare the

Expenses made by researchers from public funds as well as from private fun
reported to the employer, then checked by financial departments and
accountants. Research projects are subject to external audits, following the r
on research financimand other regulations applicable to budget and private
funding.

the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN ataiffirmed the importance of theaccountability principle and the satisfactig
with the level of its implementation at the Institute.

However, the level of awareness of implementation of the principle is not sufficient among the survey respondents (th
LISNOSy il 3S 2 FapigRo REM YRR H¥&YRH VT o0SINAYy3I Ay YAYR (KS
O2YLX SYSy il NBY Wa vy AByISGEA 2y a | NB NBIdZANBR & fAaidsSR

The diagrams below present a detailed breakdown of responsbsttoquestions asked in the questionnaire.
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ACCOUNTABILITY/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

No opinion/non-
applicable
9%

| strongly agree
35%

Wl No opinion/non-applicable

W strongly disagree | strongly disagree

0%

[ disagree

B! neither agree, nor

disagree

| disagree
W agree

1%

! strongly agree

Fig.11 Accountability/To what extent do you agree with the C&C statement?
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ACCOUNTABILITY/ IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

No opinion/non-
applicable
29%

New to the Institute
(unknown)
1%

ENo opinion/non-applicable It is known but still

out of formal
regulation
2%

WENew to the Institute (unknown) Fully implemented and

respected
47%

Wit is known but still out of formal regulation

EIDead record but exists in formal regulations

W Implemented but executed irregularly

[ Fully implemented and respected
Implemented but
executed irregularly
17%

Fig.12 Accountability/ In your opinion, what is the level of implementation of the above C&C
recommendation inPPT PARN

7/40. Good practice in research

Researchers should at all times adopt safe working practices, in line with national legislation, including taking theyneeesaaions for health and safety and for recovery
from information technology disasters, e.g. by paging proper backip strategies. They should also be familiar with the current national legal requirements regarding data
protection and confidentiality protection requirements, and undertake the necessary steps to fulfil them at all times.

Relevant legslation (permitting or Existing Institutional rules and/or practices Actions required When/Who
impeding the implementation of this
principle)
1 LabourCode Employees undergo periodic trainings on health and safety rules and regulat A.1.(C&C.7)To review and | Computing
 Health and safety requlations The first training is conducted when an employee is hifegtording to the amend the exsting Services Unit
1 Code 6 Ethics for Researchers, national regulations, prior to being hired a medical eiaation is also required | institutional IT and data

approved by PAS in order to verify whether there are no heaftielated risks to work on a security policy June 2017

certain/given scientific position.

Ll

PAN 19



http://isap.sejm.gov.pl/DetailsServlet?id=WDU19740240141+2016%2401%2402&min=1
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20031691650&min=1
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf

Computing Services Unit is in charge of developing relevant rules and practi
regarding IT safety and data protectiondhait monitors whether they are
properly implemented by all employees. In case of improper use of IT resour
or external threat IT staff undertakes appropriate actions, such as recomme
by CERT Poland, the European Union Agency for Network and Ititorma
Security (ENISA) ana@gtarch and Academic Computer Network (known as N
- a research institute which is one of the leading Polish data networks operat

An internal data security policy has been adopted.

A.2(C&C.7)To increase the
level of awareness of the
existence and implementatiof
of the policy as well as of
importance of IT safety and
data protection aspects, by
posting and disseminating
clear and concise information
in internal network,

Computing
Services Unit

October 2017

A.3(C&C.7)To underke
measures based camended
IT and data security policy
which will lead to coordinated
management of IT egpniment
and IT network

Computing
Services Unit

October 2017

Survey results:

The surveyonfirmedthe importance of the good practice in research principle.

Although the rules and practices regarding IT safety and data protection are generally in plabe bvel of
implementation of the rule was assessed rather positively (56% of positive responses vs. 17% of negative and 17% ol
opinion/N/A), a few answers to the survey led to the conclusion that the level of awareness of the existence and
implementaion of the policy as well as of importance of IT safety and data protection is not sufficient.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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GOOD PRACTICE IN RESEARCH/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

WNo opinion/non-applicable
B! strongly disagree

B disagree

B! neither agree, nor disagree
W agree

[ strongly agree

| strongly agree
29%

No opinion/non-
applicable
10%

1%

| strongly disagree

| agree

54% | disagree

Fig 13Good practice in research/To what extent yiou agree with the C&C statement?

GOOD PRACTICE IN RESEARCH/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C

[lNo opinion/non-applicable

[ENew to the Institute (unknown)

Wit is known but still out of formal regulation
EIDead record but exists in formal regulations
Wimplemented but executed irregularly

[Fully implemented and respected

RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
2%

No opinion/non-
applicable
27%

Fully implemented and
respected
33%

7%

It is known but still out
of formal regulation

Dead record but exists
formal regulations

Implemented but

=1

executed irregularly
23%

21




Fig.14 Good practice in research/In your opinion, what is the level of implementation of the above C&C

recommendation ifPPT PARN

8/40. Dissemiition, exploitation of results

All researchers should ensure, imgpliance with their contractual arrangements, that the results of their research are disseminated and exploited, e.g. aateduni

transferred into other research settings or, if appropriate, commercialised. Senior researchers, in particular, are epge&ed lead in ensuring that research is fruitful and

that results14 are either exploited commercially or made accessible to the public (or both) whenever the opportunity arises.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

1 Act on the Polish Academy of Scien

Existing Institutional rules:

(PAS)

1 Code of Ethics for Researchers,
approved by PAS

9 Statutes of IPPT PAN
9 Scientific Council resolution on the reqgulation on IP management and ry
commercialisation of research results at IPPT PAN

Existing Institutional practices:

According to the national and internal regulations, scientists are obliged to p
results of their research works, in particular in international scientific journalg
natural for the research staff at IPPT PAN to either publish the resulteif th
research work or to protect them with a view of commercialisation. Such
approach is also actively encouraged by the management of the Institute.
5SRAOFGSR RSLI NIYSyGa AogntréiferS Ly ada
Commercialization of Research Resutid @&echnology Transfer and Publishing
Department,provide scientists with a hecessary support

Research publications, patents and commercialised research results form a
valuable basis of the annual evaluation of researchers, conducted at the Insi

Researchers with significant achievements are acknowledged and awarded.

None,

excepttheW | & I NBIY & 3
actionslisted at the bottom of
the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN ataffirmed the importance 6 the dissemination and exploitation of results
principle and the high level of satisfaction with the degree of its implementation at the Institute.

However, the level of awareness of implementation of the principle is not sufficient among the survegpdesfmo(the
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bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.

DISSEMINATION, EXPLOITATION OF RESULTS/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

| strongly agree
32%

No opinion/non-
applicable
9%

Bl No opinion/non-applicable

| strongly disagree
0%

| disagree
1%
| agree

W strongly disagree

[ disagree

B neither agree, nor disagree

W agree

[ strongly agree

Fig.15. Dissemination, exploitation of results/To what extent do you agree with the C&C statement?




Bl No opinion/non-applicable
Wl New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

lImplemented but executed irregularly

W@ Fully implemented and respected

DISSEMINATION, EXPLOITATION OF RESULTS/IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
3%

No opinion/non-
applicable
27%

It is known but still out
of formal regulation
4%

Fully implemented and
respected
43%

Implemented but
executed irregularly
21%

Fig.16. Dissemination, exploitation of results/In your opinion, what is the level of implementation of the above C&

recommendation inPPT PAR

9/40. Public engagement

Researchers should ensure that their research activities are made known to sodaatyeain such a way that they can be understood by-specialists, thereby improving the
public's understanding of science. Direct engagement with the public will help researchers to better understand pubditimt@terities for science and techrgly and also the

public's concerns.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

When/Who

M Act on the Polish Academy of
Sciences (PAS)

Existing Institutional rules:

9 Statutes of IPPT PAN

Existing Institutional practices:

IPPT PAN is not only ldlyaobliged but also interested in promoting its researc

A.4.(C&C.9)To create a
dedicated societyfriendly
website on research
conducted at the Institute

5ANBOG2N
Assistant for
promotion

October 2017
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activities in society and undertakes actions aimed at improving the general | A 5 (C&C.9)To develop a 5ANBOG 2N
understanding of science. TN} YSG62N] LK I Assista-nt for
Scientists have been participating in events promoting science in society, su| for-da 2 OA S & Q S@9 promotion

Science Picni Institute has also been implementing such actions onits own, | L Y@ U A G dzu SQa 2
Science Festival, for many years. Both events are annual. Active participatio September 2017
such events has impact on the resufshe annual evaluation of researchers.

The Institute informs olits activities on its website. Information on projects,
scientific collaboration, patent applications and patents is made available the
Individual researchers are often invited to participate in various television an
radio programmes aiming at sharikgowledge on their individual research
interests and achievements as well as science at large.

Individual researchers also participate as coaches in trainings focused on sp
professional groups, e.g. for medical doctors.

Director's assistant for proman regularly initiates actions and supports
NE&SINOKSNEQ | OUAGAGASA FAYAY3I |
research works conducted at IPPT PAN and their results.

Survey results:

Thesurvey conducted among the IPPT PAN sw@iffirmeda high importance of the public engagement principle and
indicateda reasonable satisfaction with the level of its implementation at the Institute.

The level of awareness of implementation of the prineigbs not sufficient among the survey respondents (the percentag
2F Wy 2 2-1LIRIA R Ok § 2 gespiteloffie giSbNif 6f events promoting sciengaus the complementary
WEgl NBYySdaay3aQ OdGA2ya | NB NB§Gap Ndligistailest A A0SR i GKS

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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PUBLIC ENGAGEMENT/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

No opinion/non-
applicable
9%

| strongly agree
29%

Wl No opinion/non-applicable | strongly disagree

0%
B! strongly disagree
W disagree I agrnee I disagree
48% 4%

B! neither agree, nor
disagree
W agree

Fig.17. Public engagement/To what extent do you agree with the C&C statement?




@No opinion/non-applicable
[@New to the Institute (unknown)

@1t is known but still out of formal

regulation
[EIDead record but exists in formal

regulations
Wimplemented but executed irregularly

[@Fully implemented and respected

PUBLIC ENGAGEMENT/IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
3%

No opinion/non-
applicable
29%

It is known but still out of
formal regulation

Fully implemented and
7%

respected
32%

Implemented but
executed irregularly
18%

Fig.18 Public engagement/In your opiniowhat is the level of implementation of the above C&C

recommendation ifPPT PARN

10/40. Non discrimination

Employers and/or funders of researchers will not discriminate against researchers in any way on the basis of gendenj@getathal or gcial origin, religion or belief, sexus
orientation, language, disability, political opinion, social or economic condition.

9 Labour Code
M Act on the Polish Academy o

Sciences (PAS)

1 Code of Ethics for Researchers,
approved by PAS

1 Work regulation of IPPT PAN

Existing Institutional practices:

National and institutional regulations ensure equal treatment of all employeeq
the nondiscrimination principle is wetboted in the Polish legal framewarkPPT

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required \When/Who
impeding the implementation of this
principle)

Existing Institutional rules: None,

except theW | & I NBIYF 3 3
actionslisted at the bottom of
the Gap Analysis tables

PAN fully respects anditrictly follows the rules.The approach of the

Ll

27


http://isap.sejm.gov.pl/DetailsServlet?id=WDU19740240141+2016%2401%2402&min=1
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
http://www.instytucja.pan.pl/images/2013/Komisja_Etyki/Kodeks_etyki_pracownika_naukowego_.pdf
linki%20do%20aktów%20prawnych.docx

management of the institute at all levels ensures creation of favourable worki
conditions for all.

Survey reults;

The results of the survey among the employek=arly confirmboth the importance of the principle and its proper
implementation in the Institute.

At the same time; despite the abovenentioned positive opinions and the natiscrimination approachfdPPT PAN
described in the previous sectignW9 EA & G A Y 3 L y & #6% ofdaésiineyNiBta LIINVIRGYAIGS 80 @ S

I LILIX A OF 0 feKzal yiaKeSS NEB2 Y LI S YNSyAGE ANBT QP |60 iNWS2yySaa aF NB  NXB Ij dzA NB
Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.

NON DISCRIMINATION/TO WHAT EXTENT

DO YOU AGREE WITH THE C&C STATEMENT? LD GT

applicable
8%

| strongly disagree
1%

| strongly agree
41%
| agree
46%

| disagree

[@No opinion/non-applicable 1%

B strongly disagree

B disagree

B neither agree, nor disagree
Wl agree

[ strongly agree

Fig.19. Non discrimination/To what extent do you agree with the C&C statement?
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Bl No opinion/non-applicable
[l New to the Institute (unknown)

Bt is known but still out of formal
regulation

Bl Dead record but exists in formal
regulations

Wl Implemented but executed irregularly

[Fully implemented and respected

NON DISCRIMINATION/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION
OF THE ABOVE C&CRECOMMENDATION IN IFTR PAS?

New to the
Institute (unknown)
1%

No opinion/non-
applicable
25%

It is known but still
out of formal
regulation

Fully implemented and
respected
59%

Implemented but
executed irregularly
11%

Fig.20. Non discriminatAion/In your opinion, whis the level of implementation of the above C&C recommendatid®Rir

PAN?

11/40. Evaluation/ appraisal systems

Employers and/or funders should introduce for all researchers, including senior researchers, evaluation/appraisal sysssasdimtheir professional performance on a regu

basis and in a transparent manner by an independent (and, in the case of senior researchers, preferably internationagBeommit

Relevant legislation (permitting or
impeding the implementation of this
principle

Existing Institutional rules and/or practices

Actions required

\When/Who

1 Act on the Polish Academy of
Sciences (PAS)

Existing Institutional rules:

w__Requlation on periodic evaluation of scientific activity of IPPT PAN resed

None,

w __Scientific Council Resolution 'Rules of employment of scientists’
w hNRAYIYOS 2F (G4KS 5ANBOG2NI 2F Ltt
conduding research

Existing Institutional practices:

except theW | & I NBIY 3 3
actionslisted at the bottom of
the Gap Analysis tables
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The national legislation, in particular the Act on PAS, clearly states that scien
staff undergoes periodic evaluation conducted by the scientific council. In ca
research assistants and assistanbfessors it should be done at least every 2
years while in case of professorat least every 4 years. According to the
institutional rules, suclevaluationof all researchers isonducted every yearThe
procedure with a clear aim of fair assessmentasfearch performance is well
developed. It is clearly described in internal regulations and well explained tg
researchers. It is conducted with an active involvement ofnaiependentin its
taskscommittee ¢ with a clear aim to assess the achievementeaxth researche
Every year members of the committee are selected from the research staff. T
are appointed by the director of the Institute.

The process isansparentand the results of the evaluation are made available
individuallyc to an evaluatedesearcher and in an aggregated forto the staff
of the Institute. As already described, the best performing researchers are
acknowledged and awarded. A clear redress procedure is also described in t
internal rules.

The process is supported by IT @ order to make it as usériendly as possibls

The appraisal system is described in 8wentific Council Resolution on rules of
employment of scientists and it is strictly followed. Promotion to a higher pos
is a subject of a process with ctadefined requirements and rules which have|
be fulfilled.

Recruitment for a highescientific positions (e.g. head of a research departme
based on open, publicly announced competition. Any scientist of any nationa|
can apply. Scientists akdy hired at the Institute have equal chances as their
competitors from outside.

The appraisal and recruitment systems are fully based on merit and-non
discrimination principles.

Survey results:

The survey conducted among the IPPT PAN staffirmedthe high importance of thealuation/ appraisal systemginciple

il
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and the satisfaction with the level of its implementation at the Institute.

Despite the descrilbi above weHunctioning system as well as systematic distribution and permanent availability of
information to IPPT PAN staff, the level of awareness of implementation of the principle among the survey responden
LISNOSy Gl 3S 2 Fapphig ® t SIOA ¥ Mdiepikalekpeceddd ¢ Kdzd (GKS O2 YLA-8¥ S ¢ é
actions are required as listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the gaésgtion

EVALUATION/ APPRAISAL SYSTEMS/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

| strongly agree
25%

No opinion/non-
applicable
7%

WlNo opinion/non-applicable

W strongly disagree

| agree
[ disagree 50% I'strongly
disagree
B! neither agree, nor disagree 0%
W agree
@ strongly agree | disagree

3%

Fig.21. Evaluation/ appraisal systems/To what extent do you agree with the C&C statement?
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EVALUATION/ APPRAISAL SYSTEMS/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS??

New to the Institute
(unknown)
4%

No opinion/non-
applicable
25%

It is known but still out
of formal regulation
2%

Wl No opinion/non-applicable

Fully implemented and
respected
51%

[l New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

limplemented but executed irregularly

Implemented but
executed irregularly
15%

Fig.22 Evaluation/ appraisal systems/In your opinion, what is the level of implementation of the above C&C recommg
in IPPT PAN

Il. Recruitmet
12/40. Recruitment

Employers and/or funders should ensure that the entry and admission standards for researchers, particularly at the betfineingareers, are clearly specified and should
facilitate access for disadvantaged groups or &searchers returning to a research career, including teachers (of any level) returning to a research career. Employers ar
funders of researchers should adhere to the principles set out in the Code of Conduct for the Recruitment of Researchegppavtigmg or recruiting researchers.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required \When/Who
impeding the implementation of this
principle)
1 Acton the Polish Academy of SciernExisting Institutional rules: None,
(PAS) 1 Scientific Council Resolution 'Rules of employment of scientists' 3 . N
1 Labour Code excepttheW | ¢ I NIBIY 3 3
Existing Institutional practices: actionslisted at the bottom of

Ll
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IPPT PAN follows the existing national legal framework regarding the recruitr
process. According to the Act on PAS, research positions should be taken as
result of an open, publicly announced competition. Exceptions from the abov
mentioned rule are limited they are listed in the Act (e.g. staff exchange base
a contract with a feeign research institute).

Procedures of recruitment, appointment and employment of scientists at IPP
are defined by the&Scientific Council Resolution on rules of employment of
scientists. It specifiegeneral requirements for each type of a scidntfosition. A
described above, any scientist of any nationality can apply.

The recruitment system is fully based on merit, equal chances and-non
discrimination principles All requirements for a specific position are described
each job announcement.

the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN ataiffirmed the high importance of the recruitmenrinciple and a significant
level of satisfactin with the degree of its implementation at the Institute.

However, despite the availability of information, the level of awareness of implementation of the principle is not suffici
FY2y3a (KS &dz2NWSeé NBALRYRSY( dappidaK SQLIENBDBENE S 2 KRdz&y 8 K
NFA&Ay3IQ OlGA2ya | NB NBIddZANBR a4 ftA&aGSR G GKS o262

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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RECRUITMENT/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

[@No opinion/non-applicable
@ strongly disagree

[ disagree

B! neither agree, nor disagree
W agree

[ strongly agree

| strongly agree applicable
25%

No opinion/non-

| strongly disagree
1%

| disagree
1%

Fig.23. Recruiment/To what extent do you agree with the C&C statement?
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BNo opinion/non-applicable
[ New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

lImplemented but executed irregularly

[ Fullyimplemented and respected

RECRUITMENT/IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
1%

No opinion/non-
applicable
34%

tis known but sti
out of forma
regulation

Fully implemented 1%

and respected
40%

Implemented but
executed irregularly
19%

Fig.24. Recruitment/In your opinion, what is the level of implementation of the above C&C recommendatRRTrPARN

13/40. Recruitment(Code)

Employers and/or funders should establish rettnent procedures which are open, efficient, transparent, supportive and internationally comparable, as well as taildred tg
type of positions advertised. Advertisements should give a broad description of knowledge and competencies required,ldmbsheso specialised as to discourage suita
applicants. Employers should include a description of the working conditions and entitlements, including career developspect@ Moreover, the time allowed between tf

advertisement of the vacancy orélcall for applications and the deadline for reply should be realistic.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

M1 Act on the Polish Academy of

Sciences (PAS)
T Labour Code

Existing Institutional rules:

9  Scientific Council Resolution 'Rules of employment of scientists'

Existing Institutional practices:

Apart from the national legal frameworftistedin the left box)which IPPT PAN
follows- the Institute has adopted rules specifying detailed procedure and

None,

except theW | & I NBIY 3 3
actionslisted at the bottom of
the Gap Analysis tables
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requirements regarding recruitment, appointment and employment on scienti
positions. The procedures, defined by t8eientific Council Resolutiam rules of
employment of scientists, specifieneral requirements for each type of a scien
position. As described above, any scientist of any nationality can apply. The

recruitment system is fully based on merit, equal chances anddigerimination

principles. All the requirements mentioned aboyé the C&C recommendation
are listed in the announcement (requirements for a position, working conditio
etc.).

The deadlines for submission of applications always allow sufficient time to
prepare a god quality application.

IPPT PAjbb announcements NB I f gl @& Lldzof A AKSR 2
EURAXESS portal as well as on the publicly available database of the Polish
Ministry of Science and Higher Education. On a regular basis the annourtsen
are posted for at least 4 weeks to allow all candidates to appiyamight time.

Survey results:

The survey conducted among the IPPT PAN dlgdifly confirmed the high importance of the recruitment principle and a v
significant level of satisfaction with the degree of its implementation at the Institute.

However, despite the availability of information, the level of awareness of implementation giriheple is not sufficient
NB & LJ2 Yy RSy ( & LALGEKASO LASENIXS yI-(iyF 534SS NEEFO W yE2K <
I N NBIljdzZANBR a ftA&a0GSR G GKS o2Gd2

FY2y3a (KS
NI A&Ay3Q

The diagrams below presea detailed breakdown of responses to both questions asked in the questionnaire.
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RECRUITMENT/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

[lNo opinion/non-applicable
[ strongly disagree

B! disagree

Bl neither agree, nor disagree
W agree

[ strongly agree

| strongly agree
34%

No opinion/non-
applicable
9%

| strongly
disagree
0%

| agree

| disagree
1%

50%

Fig.25. Recruitment/To what extent do you agree with the C&C statement?
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RECRUITMENT/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION
OF THE ABOVE C&CRECOMMENDATION IN IFTR PAS??

@No opinion/non-applicable )
Fully implemented and

respected
48%

[@New to the Institute (unknown)

@it is known but still out of formal
regulation

BDead record but exists in formal
regulations

W Implemented but executed irregularly

No opinion/non-
applicable
25%

Implemented but
executed irregularly
20%

New to the Institute
(unknown)
2%

It is known but still out
of formal regulation
1%

Fig.26. Recruitment/In your opinion, what is the level of implementation of the above C&C mewntation inlPPT PAR

14/40. Selection

Selection committees should bring together diverse expertise and competences and should have an adequate gender balahessaapmhropriate and feasible, include

members from different sectors (public andyate) and disciplines, including from other countries and with relevant experience to assess the candidate. Whenever 0sg

wide range of selection practices should be used, such as external expert assessment doddaeenterviews. Members of Etion panels should be adequately trained

should be realistic.

Relevant legislation (permitting or Existing Institutional rules and/or practices

impeding the implementation of this
principle)

Actions required

\When/Who

38



1 Acton the Polish Academy of Existing Institutional rules:
Sciences (PAS) 1 Scientific Council Resolution 'Rules of employment of scientists'

9 Labour Code o o ]
Existing Institutional practices:

The requirements mentioned abowgn the C&C recommeradion - are included
in the Scientific Council Resolution on rules of employment of scientists.

According to the resolution, a relevant Scientific Council committee (namely:
Committee for Organisational Structure and Employment) gives an opinion o
candidate selected in the recruitment process. In case of recruitment for high

A.6.(C&C.127). To undertake
measures regarding the gene
awarenesgaising of
importance of gender balance
principle by disseminating
information on the issue and
organising a seminar on gend
aspects

DA NB Ol 2 NX
plenipotentiary for
research funds

June2017:

dissemination of
information

June2017:semina

scientific positions the opinion of the Scientific Council is also required. In thi
the Scientific Council also asks two external experts for their opinion about th
cand R 6SQa | OKAS@SYSyiliad ¢KS FAYIl f
Institute.

Members of selection panels know the recruitment and selection rules. The
recruitment and selection process is generally carried out with full support of
Office repregntative which guarantees a coherent approach and full adheren
legal and formal rules and requirements at every stage of the process.

Interviews with candidates, in particular for higher level positions, are part of
general practice.

Apart from the measures described abotee
issue of gendebalance principle will be also
FRRNBaAaSR 08 (KSNIFASHASH

actions listed at the bottom of
tables

the Gap Analysis

Survey results

The survey conducted among the IPPT PAN ataifirmed a general importance of the selection principle. However, som
respondents did not find gender balance sufficiently important to give it any specific priority. In particular, it wagethdicg
that it should not compromise the quality of a candidate.

The majority of responses wassitive regarding the degree of the implementation of the rule at the Institute.

At the same time; despite the abovenentioned positive opinions and thevailability of inbrmation on selection procedure|
atIPPTPANI AA3JIYATFAOFIY G &AKINB o6nm:0 2F (K8ILBARNPSESE SREaVAY
O2YLX SYSYy (I NBI Wa vy MBYyISGaA2y & | NS NBIljdzZANBR Fa fAaddsSR

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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SELECTION/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

B No opinion/non-applicable
W strongly disagree

B disagree

B neither agree, nor disagree
W agree

[ strongly agree

| strongly agree
22%

| agree
44%

No opinion/non-
applicable

| strongly disagree
2%

| disagree
8%

Fig.27. Selection/To what extent do you agree with the C&C statement?

40



SELECTION/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?
. BY GENDER
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Fig.28. Selection/To what extent do you agree with the C&C statement@eBder
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SELECTION/IN YOUR OPINION, WHAT IS THE LEVEL New to the Institute
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS? (unknown)

9%

It is known but still out
of formal regulation

No opinion/non-
applicable
41%

[lNo opinion/non-applicable

@New to the Institute (unknown)

@it is known but still out of formal
regulation

[EIDead record but exists in formal
regulations

Implemented but
executed irregularly
15%

Fully implemented and
respected
28%

B mplemented but executed
irregularly
[Fully implemented and respected

Fig.29. Selection/In your opinion, what is the level of implementation of the above C&C recommendaliRATirPAR
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BY GENDER

SELECTION/IN YOUR OPINION, WHAT IS THE LEVEL OF MPLEMENTATION
OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?
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Fig.30. Selection/In your opinion, what is the level of implementation of the above C&C recommendaliRipTirP AR By

gender

15/40. Transparency

Candidates should be informed, prior to the selection, about the recruitment process and the selection criteria, the ntiavaéiable positions and the career development
prospects. They should also be informed after the s@@cprocess about the strengths and weaknesses of their applications.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

When/Who

Ll
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1 Acton the Polish Academy of |Existing Institutional rules:
Sciences (PAS) 9 Scientific Council Resolution 'Rules of employment of scientists'
1 Labour Code

Existing Institutional practices:

Therequirementsmentioned above; in the C&C reammendation- are included in
the Scientific Council Resolution on rules of employment of scientists andathey
respected

A job announcement describes the recruitment process and selection criteria. It
specifies the duration and general conditiorfsemnployment as well as employmen
perspectivesThe number of available positions is indicated in each job

announcement. Usually the career development prospects are also described, |
justified otherwise.

The practice of informing after the seleatiprocess about the strengths and
weaknesses of their applications has been recently introduced and will be contin
on a regular basis, forming part of a good practice.

None,

except theWl & | NBIY 3 F
actionslisted at the bottom of
the Gap Analys tables

Survey results:

The survey conducted among the IPPT PAN atafirmedthe high importance of the transparency principle and a signifi
level of satisfaction with the degree of its implementation at the Institute.

At the same time; despite the abovementioned positive opinions and the availability of information on selection proced
atIPPTPANI &aA3AYATAOFIYG aKINB oodz0 2F (GKSILAANPEE SREAVAY
O2Y LI SYSy il NBI W& Xofishd® yaq@edil as listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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TRANSPARENCY/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

| strongly agree
32%

No opinion/non-
applicable
12%

WlNo opinion/non-applicable

W strongly disagree

| strongly disagree
0%

@ disagree | agree

50%

B! neither agree, nor disagree

W agree

| disagree
2%

W strongly agree

Fig.31 Transparency/To what extent do you agree with the C&C statement?
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TRANSPARENCY IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
8%

No opinion/non-
applicable
39%

@ No opinion/non-applicable

is whn but sti
[@New to the Institute (unknown) tis known but st ‘ out
/1 of formal regulation

. N 207
Bitis known but still out of formal 27

regulation

Fully implemented and
respected
30%

[Dead record but existsin formal
regulations

B /mplemented but executed irregularly

Implemented but
executed irregularly
16%

@ rully implemented and respected

Fig.32. Transparency In your opinion, what is the level of implementation of the above C&C recommend#®Bit iRAN

16/40. Judging merit

The selection process should take into consideration the whole range of experience of the candidates. Wliilg tttieir overall potential as researchers, their creativity g
level of independence should also be considered. This means that merit should be judged qualitatively as well as qlgriiatisiag on outstanding results within a diversif
careerpath and not only on the number of publications. Consequently, the importance of bibliometric indices should be propedgdwaighin a wider range of evaluation
criteria, such as teaching, supervision, teamwork, knowledge transfer, management afctesea innovation and public awareness activities. For candidates from an indu
background, particular attention should be paid to any contributions to patents, development or inventions.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required \When/Who
impeding the implementatin of this
principle)
1 Act on the Polish Academy of Existing Institutional rules: None,
Sciences (PAS) 1 Scientific Council ResolutitRules of employment of scientists' . L
1 Labour Code except theWl g | NIDY 3 &
Existing Institutional practices: actionslisted at the bottom of
The national legal framework, including Act on PAS, indicates the general the Gap Analysis tables
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principles of selection process whighy definition¢ should be based on merit
judgement.

The institutionakules specify more detailed requirements for each type of a
scientific position.

On the basis of the mentioned above regulations the requirements for a parti
research position, including its specificity, if any, and location of a given posit
the structure of the Institute, are prepared.

A careful recruitment procedure established and strictly followed at the Instity
involving advanced scientists, representatives of management and the HR O
guarantees thajudgment is based on meritOrly such approach guarantees
selection of best and most suitable candidates for certain positions which is
importance to IPPT PAN whose ambition is not only to keep its position as o
the best research institutes in Poland but to be recogniseerimationally.

Survey results:
The survey conducted among the IPPT PAN ataiffirmed a very high level of importance of the judging merit principle.

The level of satisfaction with the degree of its implementation at the Institute sigsificant In particular bearing in mind
that same of the detailed comments clearly indicated a certain degree of misunderstanding of the printtipkereferred to
the recently conducted evaluation of researchers instead of referring to the institutional rules and practices of evaluati
candidates for scientific positions.

At the same time; despite the availability of information on selection procedures at IPPTqRAdIgnificant share (34%) of
0KS adz2NBSe NBaALRYRSYIUAE HOKSt 992 FAUSNR Y KYREAI 6 ESyORDY
required as listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdoef responses to both questions asked in the questionnaire.
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JUDGING MERIT/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

B No opinion/non-applicable
W strongly disagree

B! disagree

B! neither agree, nor disagree
W agree

[/ strongly agree

| strongly disagree

| strongly agree
gly ag 0%

36%

| disagree
1%

| agree
56%

Fig.33. Judging merit/To what extent do you agree with the C&C statement?
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Wl No opinion/non-applicable
[l New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

lImplemented but executed
irregularly

WFully implemented and respected

JUDGING MERIT/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
4%

No opinion/non-
applicable
34%

Fully implemented
and respected
27%

Implemented but
executed irregularly
24%

Fig.34. Judging merit/In your opinion, what is the level of implementation of the above C&C recommendatfritiitAN?

17/40.Variations in the chronological order of CVs

Career breaks or variations in the chronological order of CVs should not be penalised, but regarded as an evolutiorrpbadamnsequently, as a potentially valuable
contribution to the pofessional development of researchers towards a multidimensional career track. Candidates should therefore be allowait ®vialdncebased CVs,
reflecting a representative array of achievements and qualifications appropriate to the post for whicteéipplis being made.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required When/Who
impeding the implementation of this
principle)

A.7.(C&C.17). To review the | HR Office

1 Act on the Polish Academy of

Sciences (PAS)
i Labour Code

Existing Institutional rules:

9 Scientific Council Resolution 'Rules of employment of scientists'

Existing Institutional gactices:
The general rules, specified in the national legal framework, require equal a

existing rules and practices a
IPPT PAN in the context of th
principle and adjust them
accordingly

March 2018
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fair treatment of employees as well as of candidates. IPPT PAN follows the
principles. Consequent application of rules, defined bySbk&ntific Council
Resolutdn on rules of employment of scientists, as well as a general positive
approach to all candidates result in an opeinded treatment of every
candidate. Candidates are not only allowed but also encouraged to present
evidencebased CVs. As was describeddnef the key aim of the recruitment
process is t@elect best and most suitable candidates for certain positidhas
any form of penalisation of an excellent candidate only for the reason of a ca
break or variations in thehronological order of C\Wgould be harmful to the
development of the Institute.

Apart from the measures described above, the
issue of variations in the chronological order of
CVs principle will be also addressed by the gen
Yol NBIYydaayaQ | OlAazya
of the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN ataffirmed a high importance of the variations in the chronological order o
CVs principle. A reasonable level of satisfaction with the degree of its implementation at the Institute was indicated.

At the same time a significant share (48%) of the survey respondentsiggv@ 2 LIA-YV BIRI kK R §Ff SQ | y &
O2YLX SYSy il NBY Wa vy AByISGEA 2y a | NB NBIdZANBR a fAaidSR

The diagrams below present a detailed breakdown of responses to both questions asked in the quistionna
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VARIATIONS IN THE CHRONOLOGICAL ORDER OF CVS/
TO WHAT EXTENT DO YOU AGREE WITH THE C&C STATEMENT?

| strongly agree
23%

[@No opinion/non-applicable
! strongly disagree
[ disagree

B neither agree, nor disagree

| agree

|
W agree =

[ strongly agree

No opinion/non-
applicable
16%

| strongly
disagree
0%

| disagree
1%

Fig.35. Variations in the chronological order of CVs/To what extent do you agree with the C&C statement?
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B@No opinion/non-applicable

ENew to the Institute
(unknown)

Bt is known but still out of
formal regulation

BIDead record but exists in
formal regulations

lmplemented but executed
irregularly

[ Fully implemented and
respected

VARIATIONS IN THE CHRONOLOGICAL ORDER OF CVS/
TO WHAT EXTENT DO YOU AGREE WITH THE C&CSTATEMENT?

New to the Institute
(unknown)
4%

No opinion/non-
applicable
48%

It is known but still out
of formal regulation

Fully implemented
and respected
26%

Implemented but
executed irregularly
13%

Fig.36. Variations in the chronological order of CVs/To what extent do you agthghe C&C statement?

18/40. Recognition of mobilitgxperience

Any mobility experience, e.g. a stay in another country/region or in another research setting (public or private) or arcmarge discipline or sector to another, whether as
part of the initial research training or at a later stage of teeearch career, or virtual mobility experience, should be considered as a valuable contribution to the professior

development of a researcher.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rels and/or practices

Actions required

When/Who

1 Act on the Polish Academy of

Sciences (PAS)
M Labour Code

Existing Institutional rules:
9  Scientific Council Resolution 'Rules of employment of scientists'

Existindnstitutional practices

The national legal framework, in particular Act on PAS, recognises the value

A.8.(C&C.18;29). To modify
the Scientific Council
Resolution 'Rules of

SYLX 2evySyid 27
quantifying the mobility
criterion in order to amplify
its value

HR Office/Board
of Directors

March 2018
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mobility, both international as well as intslectoral and/or interdisciplined.

Researchers at IPPT PAN are supported and encouraged to participatous
mobility programmes (short and losgrm mobility projects, staff exchange,

international trainings). Foreign researchers are also welcomed to the Insgtut
as both temporary and permanent staff. At the moment IPPT PAN employs 1
researchers @ming from abroad, including one head of research department
(such situation is still rather unique in Poland). They are provided with every

A9.(C&C.18;29). To continue
the practice of regular
dissemination of information
on mobility offers

5ANBOG2N
plenipotentiary
for research
funds

Regular
(monthly)
actions

support they need (in particular facilitating contacts with various national and
local authorities) during their ay in Poland. The Institute owns a few guest
rooms which are available for its guests.

The Institute has the ambition of creating more and more attractive condition
for best researchers, regardless their nationalities.

The attractiveness of our doctorsiudies to foreign students has increased.
Currently 5 PhD students come from other countries than Poland (e.g. India,
USA).

A.10.(C&C.18;29). To continy
the practice of organising
information seminars on
mobility programmes and
their advantages

b/t kK5ANSB
plenipotentiary
for research
funds

Regular
(quarterly)
actions
(correlated with
call schedules)

Apart from the measres described above, the
issue will be also addressed by the general

WEgl NBYy&daay3ao
of the Gap Analysis tables

I OlGA2ya

Survey results:

The survey conducted among the IPPT PAN ataffirmed a high importance of the recognitiosf mobility experience
principle and a significant level of satisfaction with the degree of its implementation at the Institute.

At the same time; despite the abovenentioned positive opinions and availability of informatios significant share (41%j
NBaLR2YyRSKYIEE HOKEt 992 FABFNRPKYRENT AKSy DY
required as listed at the bottom of the Gap Analysis tables.

G0KS &adaNwSe

The diagrams below present a detailed breakdown of responses to bottiqne asked in the questionnaire.
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RECOGNITION OF MOBILITY EXPERIENCE/

TO WHAT EXTENT DO YOU AGREE WITH THE C&CSTATEMENT?

WlNo opinion/non-applicable
B! strongly disagree

B disagree

B neither agree, nor disagree
B agree

[ strongly agree

| strongly agree
28%

| agree
46%

No opinion/
non-applicable
11%

| strongly disagree
0%

| disagree
5%

Fig.37. Recognition of mobility experience/To what extent do you agree with the C&C statement?
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RECOGNITION OF MOBILITY EXPERIENCE/IN YOUR OPINION,
WHAT IS THE LEVEL OF IMPLEMENTATION OF THE ABOVE
C&CRECOMMENDATION IN IFTR PAS?

Wl No opinion/non-applicable
@ New to the Institute (unknown)

@t is known but still out of formal
regulation

B Dead record but exists in formal
regulations

B /mplemented but executed
irregularly

W Fullyimplemented and respected

Fully implemented
and respected
34%

No opinion/non-
applicable
41%

Implemented but
executed irregularly
16%

New to the Institute
(unknown)
2%

It is known but still out
of formal regulation

Fig.38. Recognition of mobility experience/In your opinion, what is the level of implementation of the above C&C

recomnendation inIPPT PARN

19/40. Recognition of qualifications

Employers and/or funders should provide for appropriate assessment and evaluation of the academic and professionaliguslifictiding nofiormal qualifications, of all
researchers, in articular within the context of international and professional mobility. They should inform themselves and gain a fultandiegsof rules, procedures and
standards governing the recognition of such qualifications and, consequently, explore existomghiatw, conventions and specific rules on the recognition of these

qualifications through all available channels.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions equired \When/Who
impeding the implementation of this
principle)
1 Act on the Polish Academy of Existing Institutional rules: None,
Sciences (PAS) 9 Scientific Council Resolution 'Rules of employment of scientists'

i Labair Code

Existing Institutional practices:

IPPT PAN follows the national legal framework (the list of legal regulatistes! in

except theW | & I NBIY 3 3
actionslisted at the bottom of
the Gap Analysis tables
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the left boX which provides necessary guidance regarding recognition of
qualifications. Rare cases of specific qualifications which are not listed in the
national regulatns are carefully analysed by the committee in charge on a c4
by cases basis with a primary aim to give an objective and fair assessment o
qualifications of a candidate. In possible cases of doubts relevant institutions
be consulted, in particulahe Ministry of Science and Higher Education, the P
Bureau for Academic Recognition and International Exchange or other relevd
institutions in Poland, such as research funding agencies, and abroad. Up till
such situation has not occurred at thestitute.

Survey results:

The survey conducted among the IPPT PAN stafirmeda high importance of the recognition of qualification principle @
a sigiificant level of satisfaction with the degree of its implementation at the Institute.

5SALIAGS GKS I @At oAt AGE 2F AYTF2NNIGAZ2YI | &AJYRIERDD
yasgSNE® ¢Kdza (KS O2N¥F WA WSyl I NEi ARly@r NBWSS NS Ij dzA NS R I &

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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RECOGNITION OF QUALIFICATIONS/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

@No opinion/non-applicable
B! strongly disagree

[ disagree

B! neither agree, nor disagree
W agree

W strongly agree

| strongly agree
22%

| agree
56%

No opinion/non-
applicable
18%

| disagree
0%

| strongly
disagree

Fig.39. Recognition of qualifications/To what extent do you agvdth the C&C statement?
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Wl No opinion/non-applicable
Wl New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

Wl Implemented but executed
irregularly

Wl Fullyimplemented and
respected

RECOGNITION OF QUALIFICATIONS/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
3%

No opinion/non-
applicable
45%

It is known but still out
of formal regulation

Fully implemented and
respected
30%

Implemented but
executed irregularly
16%

Fig.40. Recognition of qualifications/In your opinion, what is the level of implementation of the above C&C recommer

in IPPT PAN

20/40. Seniority(Code)

The levels of qualifications required should be in line with tleeds of the position and not be set as a barrier to entry. Recognition and evaluation of qualifications should

on judging the achievements of the person rather than his/her circumstances or the reputation of the institution wherelifieatiors were gained. As professional
gualifications may be gained at an early stage of a long career, the pattern of lifelong professional development shbaldeatsgnised.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

M1 Act on the Polish Academy of

Sciences (PAS)
T Labour Code

Existing Institutional rules:

9 Scientific Council Resolution 'Rules of employnwdrgcientists’

Existing Institutional practices:

The level of required qualifications listed in a job announcement always
corresponds with the real needs of a given position. The general requiremen

None,

except theWl & | NBIY 3 F
actionslisted at the bottom of
the Gap Analysis tables
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different groups of scientific positions are sjfead in the national regulations, in
particular in the Act on PAS.

The institutional regulations, in particul&cientific Council Resolution on rules
employment of scientists, fully respect the national framework and define det
regarding expectedualifications and professional record of candidates for ea
GeLIS 2F AO0ASYUATAO LRAAGAZ2YD ¢CKSe@
Requirements for individual positions are defined taking into account the
described above regulations as Was$ specific conditions and needs for a givern
position.

The general approach is that the requirements have to be set correctly in ord
to reach the goal which is to select and appoint the most suitable candidate fi
the position.IPPT PAN has no reasandct otherwise.

Survey results:

NBaLR2yRSyila

The survey conducted among the IPPT PAN ataifirmed the high importance of the seniority principle and a significant
levd of satisfaction with the degree of its implementation at the Institute.

Despite the abovenentioned positive opinions and availability of informatioa significant share (41%) of the survey
I IR0 I HLIASYOA AGPABEBYER S v ¢ Kk eI WK Sy NB yISAEA 7
listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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SENIORITY/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

@No opinion/non-applicable
[ strongly disagree

[ disagree

B! neither agree, nor disagree
W agree

[ strongly agree

| agree
49%

| strongly agree

25%

No opinion/non-
applicable
13%

| strongly disagree
0%

| disagree
0%

Fig.41. Seniority/To what extent dooy agree with the C&C statement?
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Wl No opinion/non-applicable
Bl New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

l/mplemented but executed
irregularly

[ Fully implemented and respected

SENIORITY/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)

No opinion/non-
£ 3%

applicable
41%

t is known but sti
out of forma
regulation

Fully implemented
and respected
32%

Implemented but
executed irregularly
18%

Fig.42 Seniority/In your opinion, what is the level of implementation of the above C&C recommendati®RThPAR

21/40. Postdoctoral appointments

Clear rules and explicit guidelines for the recruitment and apmpoéntt of postdoctoral researchers, including the maximum duration and the objectives of such appointme
should be established by the institutions appointing postdoctoral researchers. Such guidelines should take into accepeintinmeprior postdoctaal appointments at other
institutions and take into consideration that the postdoctoral status should be transitional, with the primary purposevigfimyadditional professional development

opportunities for a research career in the context of leéegm career prospects.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

9 Labour Code

1 Act on the Polish Academy of
Sciences (PAS)

I Law on Academ Degrees and Title
and Degrees and Title in the Arts

1 Regulation of the Minister of

Existing Institutional rules:

9 Scientific Council Resolution 'Rules of employment of scientists'
9 Scientific Council Resolution on the terms of reference of calls for resea
positions procedure at IPPT PAN

Existing Institutional practices:

None,

except theW | & I NBIY 3 3
actionslisted at the bottom of
the Gap Analysis tables
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Science and Higher Education dClear rules for th recruitment and appointment of postdoctoral researchers af
evaluation criteria of defined on both national and institutional levels. The national and internal
achievements of a person regulations (see the list above and in the left box) specify conditions, objectiv
applying for a postdoctoral degrdqand duration of such appointmenthey follow the logic of transitional status of
employment of PhD degree holders.

Survey results:

The survey conducted among the IPPT PAN ataiffirmed the high importance of the postdoctoral appointments principle
and a very significant level of satisfaction with the degree of its implementation at the Institute.

At the same time; despite the aboveanentioned positive opinions and availability of informattio36% of the survey
NBaLR2YyRSyGa 3l d3IPAD DUEASYOA 2 WiAYEEWE & ¢ KdzBll AKSy 92Y LIDE X §
listed at the bottom of the Gap Analysis tables.

The diagrams below present a detailed breakdown of responsbsttoquestions asked in the questionnaire.

POSTDOCTORAL APPOINTMENTS/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT? No opinion/non—
applicable

17%

| strongly agree
20%

| strongly disagree
1%

@No opinion/non-applicable

B! strongly disagree

B! disagree
| disagree

B! neither agree, nor disagree 4%

| agree
50%

B agree

B! strongly agree

Fig. 43 Postdoctoral appointments/To what extent do you agree with the C&C statement?
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Bl No opinion/non-applicable
Bl New to the Institute (unknown)

Bt is known but still out of formal
regulation

ElDead record but exists in formal
regulations

lImplemented but executed
irregularly

[rully implemented and respected

POSTDOCTORAL APPOINTMENTS/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
2%

No opinion/non-
applicable
36%

It is known but still
out of formal
regulation
1%

Fully implemented and
respected
39%

Implemented but
executed irregularly
20%

Fig.44. Postdoctoral appointments/In your opinion, what is the level of implementation of the above C&C recommend

IPPT PARN

lll. Working conditions and social security

22/40. Recognition of the profession

All researchers engaged in a research career should be recognized as professionals and be treated accordingly. Thisrekoo&latdhe beginning of thetareers, namely at
postgraduate level, and should include all levels, regardless of their classification at national level (e.g. employeeuatststudent, doctoral candidate, postdoctoral fellow

civil servants).

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

1 Act on the Polish Academy of
Sciences (PAS)

1 Law on Academic Degrees and Titl
and Degrees and Title in the Arts

Existing Institutional rules:

9 Requlation on periodic evaluation of scientific activity of IPPT PAN resed

None,

exepttheWl ¢ | NBIY 3 F
actionslisted at the bottom of

Existing Institutional practices:
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20160000882%20
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20160000882%20
http://www.ippt.pan.pl/attachments/rada-naukowa/RegulaminOcenIPPT.pdf

According to the national regulations researchers can be employed either as
research staff or as research and technical sta#&eRrchers can hold one of the
following positions: (a) research assistant, (b) assistant professor, (c) associa
professor, (d) full professor. Researchers, hired on scientific positions are list
GKS LyaldAriddziSQa ¢SoaiuBQAFAUKSHIOSA
degrees or titles indicated.

Researchers, regardless of the stage of their career, participate in research
projects and enjoy freedom of conducting research.

Each group of researchers, regardless of the level of their cassi@piesented in
the Scientific Council.

All employees participating in research woeke subject tahe annualscientific
activity evaluationregardless of the type of their contractual positiamd thus
they arerecognised as professionals

the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN ataifirmed the generalimportance of the recognition of the profession
principle and a significant level sétisfaction with the degree of its implementation at the Institute.

G GKS alYS GAYS | AAIYAFAOI Yyl &KINB ddkI R 02Dt BIOS I d
O2YLX SYSy i+ NBY Wa vy AB yISAEA 2 vy &t the buBomNiHp GApMBaRsisitadlesf A & G SR

The diagams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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RECOGNITION OF THE PROFESSION/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

No opinion/non-
applicable
| strongly agree 17%
26%

| strongly disagree
1%

Bl No opinion/non-applicable

[ strongly disagree

| disagree
5%

B! disagree

B! neither agree, nor disagree

W agree

! strongly agree

Fig.45. Recognition of the profession/To what extent do you agree with the C&C statement?




Wl No opinion/non-applicable

W New to the Institute (unknown)

Bt is known but still out of formal
regulation

B Dead record but exists in formal
regulations

Wl Implemented but executed
irregularly

W Fullyimplemented and
respected

RECOGNITION OF THE PROFESSION/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

New to the Institute
(unknown)
5%

No opinion/non-
applicable
38%

tis known but st
out of forma
regulation

297
2%

Fully implemented and
respected
36%

Implemented but
executed irregularly
18%

Fig46. Reognition of the profession/In your opinion, what is the level of implementation of the above C&C recommen

in IPPT PARN

23/40.Research environment

Employers and/or funders of researchers should ensure that the most stimulating research ochesasning environment is created which offers appropriate equipment,
facilities and opportunities, including for remote collaboration over research networks, and that the national or segalafioes concerning health and safety in research a

obsenved. Funders should ensure that adequate resources are provided in support of the agreed work programme.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

When'Who

i Labour Code
I Health and safety requlations

Existindnstitutional rules:
M Statutes of IPPT PAN

Existing Institutional practices:
The Institute aims at creating favourable conditions to stimulate research.
Researchers argrovided with facilities and equipment they needo conduct

None,

except theW | & I NBIY 3 3
actionslisted at the bottom of
the Gap Analysis tables
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their researchThe list of available research equipment is available on the
LyadAaddziSQa ¢SoaridSo

Researchers, in particular young researchers, redaligidual supportthey need
from their supervisors

They are free and encouraged to participate in national and internatimaglings
and conferences

National and international programmes offamding opportunitiesto conduct
research and stimulate scientific collaboration. Research staff at IPPT& PAN
regularly informed about various programmes available and currently open a
forthcoming calls.

Newly hired employees undergo working conditions training, including health
safety training. Each employee undergoes regular peribeath and safety
training as well as medical examination against hea#ifated risks on a given
position.

Survey results:

The survey conducted among the IPPT PAN ataiffrmed a very high level of importance of the research environment
principle and a significant level of satisfaction with the degree of its implementation at the Institute.

At the same time the level of awareness of implementation of the principle amonguitvey respondents (the percentage
Wy 2 2LANBRY KPRt SQ yas6SNARUOL A& f26SN 0KIy SELISOGSRE
FGFAEFOATEAGE 2F AYTF2NNIGA2Y-RI AREKYS Qi KD G @ Atydzdt tifeWdtghiNiStje

Gap Analysis tables.

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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RESEARCH ENVIRONMENT/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

[@No opinion/non-applicable
Wi strongly disagree

[ disagree

B! neither agree, nor disagree
Wl agree

[ strongly agree

| strongly agree
34%

| agree
51%

No opinion/non-
applicable
10%

| strongly disagree
0%

| disagree
0%

Fig. 47 Research environment/To what extent do you agree with the C&C statement?
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[@No opinion/non-applicable

@New to the Institute
(unknown)

@1t is known but still out of
formal regulation

BIDead record but exists in
formal regulations

Bimplemented but executed
irregularly

[@Fullyimplemented and
respected

RESEARCH ENVIRONMENT/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

No opinion/non-
applicable
27%

Fully implemented
and respected
32%

Implemented but
executed irregularly
27%

New to the Institute
(unknown)

PAN?

Fig48 Researclenvironment/In your opinion, what is the level of implementation of the above C&C recommendatiBR T}

24/40.Working conditions

Employers and/or funders should ensure that the working conditions for researchers, including for disablechersearovide where appropriate the flexibility deemed
essential for successful research performance in accordance with existing national legislation and with national orceietdnatbargaining agreements. They should aim tg
provide working conditins which allow both women and men researchers to combine family and work, children and career. Particular attentionespaiddibter alia, to
flexible working hours, paiime working, teleworking and sabbatical leave, as well as to the necessagdial and administrative provisions governing such arrangements

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who

1 Labour Code
M Act on the Polish Academy of

Sciences (PAS)

Existing Institutional rules:

1 Work requlation of IPPT PAN

Existing Institutional practices:

IPPT PAN follows and fully implements the existing national regulations rega

None,

except theWl & | NBIY 3 F
actionslisted at the bottom of
the GapAnalysis tables
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working conditions.
Institutional staff regulation defines detailed rulepicable at the Institute.

Whenever possible and justified the management of the Institute leaves a
reasonable room for flexibility while still fully complying with national legal
framework.

Researchers as well as other groups of employees benefitttiemegulations
regardingparental leave

Flexible working hourss well apart-time work schemesre also present in the
institutional practice.

According to the national regulationgaid health leavef a duration up to one
year are accepted.

Specal working conditions especially fodisabled researchersare defined and
implemented (such as special orthopaedic chairs, special designed desks). T
whole IPPT PAN building is fully accessible and friendly for disabled persons

The existing nationakgulations specify requirements and conditions for tele
working, making it legally possible. Until now there was no need to implemen
provisions in institutional practice.

Survey results:

Wi ok NBIy §aay 30

The survey conducted among the IPPT PAN ataifirmeda very high importance of the working conditions principle and
significant level of satisfaction with the degree of its implementation at the Institute.

Despite tle measures described above, the level of awareness of implementation of the principle among the survey
LISNDEWI AR DB 02 PQUWY FAPBINK A2 Ay RFHSNI (K
I i2d ds Bstediat theNaBttorhl & thelGap Analysis tables.

NEALRYRSY(Ga 0GKS

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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'WORKING CONDITIONS/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

WlNo opinion/non-
applicable
B! strongly disagree

W disagree
B! neither agree, nor
disagree

W agree

B! strongly agree

| strongly agree
42%

| agree
44%

No opinion/non-
applicable
11%

| disagree
0%

| strongly disagree
0%

Fig49 Working conditions/To what extent do you agree with the C&C statement?
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BENo opinion/non-applicable

ENew to the Institute
(unknown)

Bt is known but still out of
formal regulation

B Dead record but exists in
formal regulations

Wlimplemented but executed
irregularly

[lFully implemented and
respected

'WORKING CONDITIONS/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

No opinion/non-
applicable
27%

New to the Institute
(unknown)
5%

Fully implemented
and respected
38%

It is known but still
out of formal
regulation

Implemented but
executed irregularly
21%

Fig. 50Working conditions/In your opinion, what is the level of implementation of the above C&C recommendaliRi?iTir

PAN?

25/40. Stability and permanence of employment

Employers and/or funders should ensure that the performance of researchers is not uneerby instability of employment contracts, and should therefore commit themsel
as far as possible to improving the stability of employment conditions for researchers, thus implementing and abidingriogitiles and terms laid down in the EU Direeton

FixedTerm Work.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required When/Who

impeding the implementation of this

principle)

1 Labour Code Existing Institutional rules: A.11.(C&C.25). To carry out | 4R Office

1 Act on the Polish Academy of 9 Scientific Council Resolution 'Rules of employment of scientists’ another information action February 2017

Sciences (PAS) with the view to further .

Existing Institutional practices: increase the awareness of th Iallf:i);r:atlon

The national regulations, in particular Labour Code provisions, provide a suffi
level of séeguards regarding stability of employment. The most recent changg

regulaions ensuring stability
and permanence of
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to the Labour Code (in 2016), have resulted in a full compliance of the nation| employment; the action will
rules with the requirements set in theU Directive offixedTerm Work As a be repeated in the future
consequence, amended detail@dovisions have been adopted and implementq whenever significant changes
at IPPT PAN. The staff has been informed and is generally aware of the char to the national regulations

. . i , will be made
The clear policy of IPPT PAN is that the employment on the basis of ddired
contract should not have any negative impact ombes for continuation of A.12.(C&C.25). To regularly | HR Office
employmentt LG A& GKS LyadGAddzi SQa LINR 2 N| monitor the gereral Regular (annual)
conditions for its high quality staff. implementation of the actions
principle

Apart from the measures described above, the
issue will be also addressed by the general
WHgl NBYydaay3aQ O0lAazya
of the Gap Analysis tables

Survey results

The survey conducted among the IPPT PAN staff confirmed a general high importance of the stability and permaneng
employment principle. However, a minor number of respondents were of the view that stability is not very important. T|
were single opiions that it may result in a lower efficiency of an employee. According to the survey, the level of satisfa
with the degree of the implementation of the principle at the Institute is considerable. However, there were some ogini
mainly referringto the period prior to the most recent changes of national and institutional regulatiggygesting that a
higher level of compliance with the principle would be welcomed. Although the opinions on the level of implementatior
the principle are considebly good (28% of respondents were of no opinion but 49% out of 78% of remaining response
L2aAdABS0sS Ho: 2F NBalLkRyasSa KI@S G2 6S GNBIFGSR a yS
F2NXYIE NBEIdzA | A2 EaARA WA 2 dAia 2Fy F@WNo f NBEIdzA  GA2y QF WyS
awareness of recently introduced changedespite the information action which was carried out.

The diagrams below present a detailed breakdown of resperio both questions asked in the questionnaire.
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STABILITY AND PERMANENCE OF EMPLOYMENT/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

[lNo opinion/non-
applicable
B! strongly disagree

B! disagree
B! neither agree, nor
disagree

W agree

W strongly agree

| strongly agree
34%

No opinion/non-
applicable
12%

| strongly disagree
1%

| disagree
1%

Fig.

51Stability and permanence of employment/To what extent do you agree with the C&C statement?
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Bl No opinion/non-applicable

ENew to the Institute (unknown)

@It is known but still out of
formal regulation

Bl Dead record but exists in
formal regulations

Wl Implemented but executed
irregularly

W Fully implemented and
respected

STABILITY AND PERMANENCE OF EMPLOYMENT/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

Fully implemented
and respected
19%

Implemented but
executed irregularly
30%

No opinion/non-
applicable
28%

New to the Institute
(unknown)
6%

It is known but still out of
formal regulation
5%

Fig. 2. Stability and Permanence of employment/In your opinion, what is the level of implementatibe above C&C

recommendation ifPPT PARN

26/40. Funding and salaries

of qualifications and/or responsibilities.

Employers and/or funders of researchers should ensure that researchers enjoy fair and attractive conditions of fundingatemi#ésrwith adequate and equitable social secu
provisions (including sickness and parental benefits, pension rights and unemployment benefits) in accordance with etiastatdeggslation and with national or sectoral
collective bargaining agreements. This must include researchers at all caress stalyding earhgtage researchers, commensurate with their legal status, performance and

Relevant legislation (permitting or impedin]
the implementation of this principle)

Existing Institutional rules aifor practices

Actions required

When/Who

T Labour Code

Existing Institutional rules:

M Act on thePolish Academy of Sciencs

9 Scientific Council Resolution 'Rules of employment of scientists'

(PAS)

T Law on social security system

9 Staff remuneration regulation
f hNRAYIYOS 2F (GKS 5ANBOG2NI 27

Lt

conducting research

None,

except theW | & I NBIY 3 3
actionslisted at the bottom of
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T Requlation on management of social fund resources at IPPT PAN

Existing Institutional practices:

The principles of fair remuneration and adequate social security system arg
rooted in the Polish legal framework.

The institutional regulations (see: the list aboetarly define detailed
remuneration ruleswhich are fully compliant with the national law.dédicated
bonus systenis implemented, wittspecial awardgoreseen for reseathers
with outstanding achievements.

IPPT PAN guarantees tbecial security benefiteccording to the existing
national regulations, in particular the Law on social security system. In
compliance with the internal regulation on social fund employeesaian
benefit from an attractive social package, based on the institutional social f
(e.g. cefunding of a vacation trip, a single neefundable financial support in
very specific life situations).

1 Ordinance of the Directaon IPPT PAN Master award the Gap Analysis tables

Survey results:

Yy 2 2LANRRY KPR SQ

Gap Analysis tables.

The survey conducted among the IPPT PAN staff confirmed a very high importance of the funding and salaries condi
principle (95% of positive responses vs. 2% negative). A significant |eegistdction with the degree of the implementatio
of the principle at the Institute has to be noted, in particular considering how sensitive the issue of remuneratiomisra.

At the same time the level of awareness of implementation of the pria@phong the survey respondents (the percentagq

FOFAf L oAt AGE 2F AYTF2NNIGA2Y-OF KRBT Qi kled SAsyetiht BauByodi s fe

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.
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FUNDING AND SALARIES/

TO WHAT EXTENT DO YOU AGREE WITH THE C&C STATEMENT?

@No opinion/non-
applicable

[ strongly disagree

[ disagree

B neither agree, nor
disagree

Wl agree

@ strongly agree

| strongly agree
48%

No opinion/non-
applicable
1%

| strongly
disagree

1%

| disagree
1%

Fig53 Funding and salaries/To what extent do you agree with the C&C statement?
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BENo opinion/non-applicable

[ENew to the Institute (unknown)

Bt is known but still out of formal
regulation

B)Dead record but exists in formal
regulations

Wimplemented but executed
irregularly

[lFully implemented and respected

FUNDING AND SALARIES/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

No opinion/non-

applicable
ppZSQ/ New to the Institute
’ (unknown)
5%
Fully implemented and S
FET out of formal
o
e regulation
0%

<

Implemented but
executed irregularly
20%

Fig. B Funding and salaries/In your opinion, what is the level of implementation of the above C&C recommendERiBm

PAN?

27/40.Gender balance

Employers and/or funders should aim for a representative gender balance at all levels of staff, inclsdipgraisory and managerial level. This should be achieved on the bg
of an equal opportunity policy at recruitment and at the subsequent career stages without, however, taking precedencelityeanl competence criteria. To ensure equal

treatment, slection and evaluation committees should have an adequate gender balance.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

When/Who

 Labour Code

The policy of IPPT PAN fully respects the equal treatment andlisosrimination
principles, which includesompliance with gender balance rule¥he
institutional recruitment regulations and practice follow the same principles.
However, the scientific areas represented by the Instityteaditionally
NEO23ay A &SR I a-hdV¥ Visible tnpaktoritkieidalgdngeShialance

among hired researchers, incling the gender representation at supervisory ar

A.6.(C&C.14;27). To
undertake measures
regarding the general
awarenesgaising of
importance of gender balancg

principle by disseminating

5ANBOG2N
plenipotentiary
for research
funds

June 2017:

78
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managerial level.

Availability of female candidates with relevant qualifications is limited on the
labour market. IPPT PAN management is fully aware of the situation and has
been considering what measuresutd be undertaken to find and attract more
high quality female researchers. However, this should not lead to potential

information on the issue and

dissemination of

discrimination of male candidates with similar qualifications.

organisng a seminar on information
gender aspects
June 2017:
seminar
A.13.(C&C.27). The Scientifi¢ goard of
Council alongside with the | Directors

Board of Diretors will discuss
the survey outcome regardin
the gender balance principle
and consider potential
improvements

June 2016 done

A.14.(C&C.27). To regularly
monitor the gender balance it
employment, provided that
the principle of higest

quality of employees is a
priority

HR Office

Regular (annual)
actions

A.15.(C&C.27). To improve
the visibility of information on
favourable working conditiong
on the website of the Institute
with the aim of increasing the
attractiveness of IPPT RAas

I WNBBRMSH JIPKE &
institution

5ANBOG2N
Assistant for
promotion

March 2017

Apart from the measures described above, the
issue of gender balance principle will be also

I RRNBaasSR o8&

( K SNITIASH/ASy

actions listed at the bottonof the Gap Analysis

tables
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Survey results:

The survey conducted among the IPPT PAN staff showed rather diverse views on the importance of the gender balan
principle (also a significant number of disregard of the principle). The share of positive apdmi¢he importance of the
principle was higher in the female group compared to men. It has to be underlined that even the respondents who did
represent favourable approach towards the principle were of the genderbias approach.

The diversity of iews on the importance of the principle had a clear impact on the assessment of the level of implemen
of the principle at IPPT PAN. Therefore it has to be underlined that the general level of satisfaction with the degree of
implementation of theprinciple at the Institute is considerably high (73% of positive opinions were given by each gende
group out of those respondents who expressed substantial opinion). Bearing in mind the general barriers in achieving
level of compliance withthe pfiOA Lt S 6 A ®Sd NI GKSNJ t AYAGSR | @FAt oAt Al

disciplines represented by the Institute) the survey feedback confirms compliance with the principle to the highest deg
possible.

At the same time a significdn A K NB on >0 2F (KS & dzNID S-eLIUEBAaQ B0yt RSy (il-ay &
O2YLX SYSy il NBY Wa vy AByISGEA 2y a | NB NBIdZANBR a fAai0SR

The diagrams below present a detailed breakdown of resperio both questions asked in the questionnaire.
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GENDER BALANCE/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

No opinion/non-
applicable
13%

| strongly disagree
4%

| strongly agree

No opinion/non-
ENo opinion/ 4%

applicable

B! strongly disagree
| disagree
14%

W disagree

B neither agree, nor
disagree

| agree

W agree 32%

[ strongly agree

Fig55 Gender balance/To what extent do you agree with the C&C statement?
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GENDER BALANCE/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?
BY GENDER
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Fig.56. Gender balance/To what extent do you agree with the C&C statement? By gender
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Fig.57. Gender balance/In your opiniomhat is the level of implementation

GENDER BALANCE/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION
OF THE ABOVE C&CRECOMMENDATION IN IFTR PAS?

B No opinion/non-applicable

ElNew to the Institute (unknown)

[t is known but still out of formal
regulation

B Dead record but exists in formal
regulations

lImplemented but executed
irregularly

[ Fully implemented and respected

No opinion/non-
applicable
42%

Fully implemented
and respected
32%

New to the Institute
(unknown)
3%

It is known but still out
of formal regulation
6%

Dead record but exists
in formal regulations
6%

Implemented but
executed irregularly
11%

of the above C&C recommendation in IPPT
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GENDER BALANCE/IN YOUR OPINION, WHAT IS THE LEVEL OF IMPLEMENTATION
OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?
BY GENDER
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Fig.58. Gender balance/ln your opinion, what is the level of implementation of the above C&C recommendation in IPH
By gender

28/40. Career development

Employers and/or funders of researchers should draw up, preferably within the framework of their human resources managemerificacapegr development strategy for
researchers at all stages of their career, regardless of their contractual situation, incfodiresearchers on fixei@rm contracts. It should include the availability of mentors
involved in providing support and guidance for the personal and professional development of researchers, thus motivatardticentributing to reducing any insecyrin
their professional future. All researchers should be made familiar with such provisions and arrangements.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions requied When/Who
impeding the implementation of this
principle)
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1 Acton the Polish Academy of Existing Institutional rules: A.16.(C&C.28;30). The Board of
Sciences (PAS) 1 Statutes of IPPT PAN Scientific Council alongside | Directors

Existing Institutional practices:

The paths and conditions of research career development are defined in natio
legislation, in particular the Act on PAS.

According toStatutes of IPPT PAMe Scientific Council is in charge of the
research career development policy. The Council monitors and evaluates prag
implementation of adopted rules and guidelines. It also regularly (annually)
evaluates achievements of individual researchers.

with the Board of Directors
will discuss the survey
outcome regarding the caree
development and access to
career advice principles and
consider potential
improvements

June 2016 done

The organisational structure and practical functimmof the Institute ensures A'17'(C&C'28_;3_0_)' To Board of
necessary balance and flexibility regarding career development of researchery Undertake an initiative of Directors
precise organisational structure, including division into research departments { creating a career advice

research groups, ensures sufficient level of formal andsepeérvision and centrewithin the structure of |\ 55,7
support, especially to young researchers. Leaders of research departments ar the Polish Academy of

groups are natural (and formal) mentors of their teams. At the same time, a | Sciences; the centre would
project-oriented approach adds necessary flexibility to the system and provide| serve researchers of all PAS

added value of benefits of a mix of expertise, culture and approach. Support & institutes, whenever needed

guidance are provided individually, mainly at the level of scientific department

Researchers are regularly provided with and have permanent access to A.18.(C&C.28;30). To modify| HR
information on career dedepment opportunities and funding programmes GKS Ltt¢ t! bQ|Office/Computer

dedicated to it. They are also encouraged to participate in events aiming at
promoting research career development perspectives.

order to increase the visibility
of information on career
development

Services Unit

June 2017

Apart from the measures described above, the

issue of variations in the chronological order of
CVs principle will be also addressed by the gen
Wi @ehedNF AaAy3IQ | OdAz2ya
of the Gap Analysis tables

Survey results:

The survey conducted among the IPPT PAN staffirmeda very high importance of the career development principle an
indicated a reasonable level of satisfactiontwihe degree of its implementation at the Institute. Some respondents woul

il
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://www.ippt.pan.pl/attachments/Statut2011.pdf

appreciate more systemic practical approach to supervision aspects.

g GKS alyYS GAYS | aA3yATAOFY(d aKINB &di)’ 02 ot Biethd 3/ dz
O2YLX SYSYy (I NBI WawyNByIS@GEA2ya | NB NBIljdZANBR a fAad

w»
¢

The diagrams below present a detailed breakdown of responses to both questions asked in the questionnaire.

CAREER DEVELOPMENT/TO WHAT EXTENT No opinion/non-
DO YOU AGREE WITH THE C&C STATEMENT? applicable

11%
| strongly agree
26%

@ No opinion/non-

applicable | strongly disagree

0%

[ strongly disagree

W disagree .
| disagree

1%

B! neither agree, nor
disagree

B! agree

[ strongly agree

Fig.59. Career development/Tavhat extent do you agree with the C&C statement?




CAREER DEVELOPMENT/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

Fully implemented and
respected
23%

No opinion/non-
applicable
37%

ENo opinion/non-applicable

[@New to the Institute
(unknown)

Implemented but
executed irregularly
15%

Bt is known but still out of
formal regulation

BEIDead record but exists in
formal regulations

W /mplemented but executed

New to the Institute
irregularly

(unknown)

WFully implemented and
respected

Fig.60. Career development/In your opinion, what is the level of implementation of the above C&C recommendd|&T i
PAN?

29/40.Value of mobility

Employers and/or funders must recognize the vadfigeographical, intersectorial, inteand transdisciplinary and virtual mobility as well as mobility between the public and
private sector as an important means of enhancing scientific knowledge and professional development at any stage ohareszaeer. Consequently, they should build suc
options into the specific career development strategy and fully value and acknowledge any mobility experience withimebeprogression/appraisal system. This also requi
that the necessary administti&e instruments be put in place to allow the portability of both grants and social security provisions, in accordancatiotal fegislation.

Relevant legislation (permitting or Existing Institutional rals and/or practices Actions required When/Who
impeding the implementation of this
principle)
1 Act on the Polish Academy of Existing Institutional rules: A.8.(C&C.18;29). To modify | HR Office/Board
Sciences (PAS) 1 Statutes of IPPT PAN the Scientific Council of Directors
Resolution 'Rules of
Existing Institutional practices: employnBy § 2 F a o] March2018
IPPT PAN recognises the value of mobility. Researchers at IPPT PAN are sU quantifying the mobility

Ll
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and encouraged to participate in various mobility programmes (short and lon
term mobility projects, staff exchange, international trainings). Information on

criterion in order to amplify
its value

mobility and training programmes are regularly disseminated among the staf
Researchers are provided support to apply for and to implement mobility gra
0SdId al NACurig AtthRiREUF ehdwork Programmes for
Research). Scientists from abroad are welcomed to the Instgutihin
exchange programmes, trainings and as temporary or permanent staff.

A.9.(C&C.18;29). To continue
the practice of regular
dissemination of information
on mobility offers

5ANBOG2N
plenipotentiary
for research
funds

Regular
(monthly)
actions

A.10.(C&C.18;29). To continy
the practice of organising
information seminars on
mobility programmes and
their advantages

b/t k5ANB
plenipotentiary
for research
funds

Regular
(quarterly)
actions
(correlated with
call schedules)

Apart from the measures described above, the
issue will be also addressed by the general

Vgl NBYydaay3aQ
of the Gap Analysis tables

FOGA2ya

Survey results:

The survey conducted among the IPPT Btalff confirmeda general high importance of the value of mobility principle ang
showed areasonabldevel of satisfaction with the degree of the implementation of the principle at the Institute.

At the same timeg despite the availability of informationt A A 3y AFAOFI yi &KFINB onp:0 27
opinion/nonk LILX A OF 6t SQ I yasSNE® ¢Kdzll AKSYyBDYLIOEXSYy al NANBS WNE
the Gap Analysis tables.
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The diagrams below present a detailed breakah of responses to both questions asked in the questionnaire.

VALUE OF MOBILITY/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

No opinion/non-
applicable
17%

| strongly agree

HlNo opinion/non- 26%

| strongly disagree
applicable

0%

W strongly disagree

! disagree | disagree

4%

B! neither agree, nor
disagree

W agree

W strongly agree

Fig.67. Value of mobility/To what extent do you agree with the C&C statement?




@No opinion/non-applicable

ENew to the Institute
(unknown)

Bt is known but still out of
formal regulation

EIDead record but exists in
formal regulations

limplemented but executed
irregularly

Brullyimplemented and
respected

VALUE OF MOBILITY/IN YOUR OPINION, WHAT IS THE LEVEL
OF IMPLEMENTATION OF THE ABOVE C&C RECOMMENDATION IN IFTR PAS?

Fully implemented and
respected
26%

No opinion/non-
applicable
45%

Implemented but
executed irregularly
11%

It is known but still out of New to the Institute

formal regulation (unknown)
8% 4%

Fig.68. Value of mobility/In your opinion, what is the level of implementation of the above C&C recommemndaliRPT

PAN?

30/40. Access to career advice

Employers and/or funders should ensure that career advice and job placement assistance, either in the institutions cooccgmadyh collaboration with other structures, is
offered to researchers all stages of their careers, regardless of their contractual situation.

Relevant legislation (permitting or Existing Institutional rules and/or practices Actions required When/Who

impeding the implementation of this

principle)

I Act on the Polish Academy of Existing Institutional rules: A.16.(C&C.28;30). The Board of
Sciences (PAS) 1 Statutes of IPPT PAN Scientific Council alongside | Directors

Existing Institutionapractices:

Individual career advice and job placement assistance are offered on the scie
department level. HR Office also provides necessary support on the case by ¢

with the Board of Directors
will discuss the survey
outcome regarding the caree
development and access to
career advice principles and

June 2016 done
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http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20100960619
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basis. consider potential

B - B . B . improvements
W20 2FFSNABR |0 Ltt¢ t!b I NBE LIzoS pbrialK S
and publicly available database of the Polish Ministry of Science and Higher | A.17.(C&C.28;30). To Board of
Education. Potential candidates are free to apply. Researchers at IPPT PAN h undertake an initiative of Directors
access to information and other databases publicly available. They can also tg creating a career advice
advantageof a partner search service, provided by NCP. centre within the structure of

. March 2017
the Polish Academy of arc

Sciences; the centre would
serve researchers of all PAS
institutes, whenever nedged

A.18.(C&C.28;30). To modify| HR

GKS Ltt¢ t! bQ|Office/Computer
order to increase the visibility| Services Unit

of the legal and practical
information on career

June 2017
development

Apart from the measuredescribed above, the
issue of variations in the chronological order of
CVs principle will be also addressed by the gen
YEgl NBYydaay3aQ OlAazya
of the Gap Analysis tables

Survey results:

The survey conducted among the IPPNR#affconfirmeda general high importance of the access to career advice princ
and indicated a moderate level of satisfaction with the degree of the implementation of the principle at the Institute. Th
existence of individual advice and support & tscientific department level was confirmed in the responses. A certain de
of diversity in approach among departments was reported which reflects the general expectations of the survey respo

A significant share (42%) of the survey respondénts@S Wy 2 RLAWNADYVRY SN | YyASSNE P ¢
Wl NBYSaay3Q FOGA2Ya I NB NBIIANBR Fa tAAGSR G GKS

The diagrams below present a detailed breakdown of responses to both questions asked in thenmads.
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ACCESS TO CAREER ADVICE/TO WHAT EXTENT
DO YOU AGREE WITH THE C&C STATEMENT?

WlNo opinion/non-
applicable

[ strongly disagree

B disagree

B! neither agree, nor
disagree

B agree

[ strongly agree

No opinion/non-
applicable
| strongly agree 18%
20%

| agree
43%

| strongly
disagree
0%

| disagree
2%

Fig. 70. Access to career advice/To what extent do you agree with the C&C statement?
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Fig. 71. Access to career advice/ln your opinion, what is the level of implementation of the above C&C recommendg

IPPT PAN?

31/40. Intellectual Poperty Rights

Employers and/or funders should ensure that researchers at all career stages reap the benefits of the exploitationf(thaimyRr&D results through legal protection and, in
particular, through appropriate protection of Intellectual Pesty Rights, including copyrights. Policies and practices should specify what rights belong to researchers ancg
where applicable, to their employers or other parties, including external commercial or industrial organisations, as passdéy for uer specific collaboration agreements

or other types of agreement.

Relevant legislation (permitting or
impeding the implementation of this
principle)

Existing Institutional rules and/or practices

Actions required

\When/Who
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